AiCVIM Residency Training Program
Category: Small Animal Internal Medicine / Cardiology
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Program Director: Chung-Hui (Joan) Lin, bvM, MVM, PhD, DAICVIM, FASE
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The mission of the AiCVIM is to advance animal and human health in Asian countries by promoting excellence

in small animal internal medicine through comprehensive training, education, and research activities. One of
the purposes of the AiCVIM is to certify new Diplomates by overseeing training programs and ensuring fair and
appropriate credentialing and examination procedures. The Residency Training Program encompasses the
complete educational journey provided to a resident at sponsoring institutions or approved external rotations,
overseen by the Program Supervisor, Supporting Diplomates, and other specialists involved in the resident's
training for an AiCVIM Specialty. Currently, completing the residency program is the pathway to obtain the title
of “Diplomate of the Asian College of Veterinary Internal Medicine” (Diplomate AiCVIM). The aim of the
training is to achieve specialization at the highest international level.
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Recruitment - Small Animal Internal Medicine Resident x 1
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(1) Residency Training Program for Small Animal Internal Medicine:
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1. The candidate should demonstrate a clear intention to sit and pass the qualifying and certifying
examinations (which will be taken alongside ACVIM residents in the US) with the goal of obtaining
specialist status.
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2. Program Director:

Chung-Hui (Joan) Lin, bvMm, MM, PhD, DAICVIM(SAIM), FASE(Fellow of the American Society of Echocardiography)
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3. Supporting Diplomates: (SZEAXAIGRETE 2 HMERIERT)
. Bianka Schulz, DECVIM-CA
Small Animal Internal Medicine (Germany)



I-Ping Chan, DAICVIM-Cardiology

Cardiology (Taiwan)

Ta-Li Lu, DAICVIM-Cardiology

Cardiology (Taiwan)

Candice P. Chu, DACVP-Clinical Pathology
Clinical Pathology (US)

Robert O’Brien, DACVR

Radiology/Ultrasound (US)

Ber-In Lee, DACVR-Radiation Oncology
Radiation Oncology (US)

Han-Yun Cheng, Candidate of DACVIM-Oncology
Medical Oncology (US) (Support Supervision of Medical Oncology after obtaining DACVIM-Oncology)

4. General description of the duty and job content of this training program:
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Under the direct supervision of the Program Director and senior staff veterinarians. Training will
occur in teaching hospitals, specialty centers, and allied specialty networks to fulfill all requirements
by AiCVIM resident certification manual. Some parts of the specific training will occur in Europe and
us.
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This 3-year program includes a minimum 156 weeks intensive postgraduate cIinicaI training
program under the supervision of Supervisor. The resident will provide primary patient care
appropriate to his/her level of training and manage cases in all facets of veterinary internal
medicine, utilizing clinical pathology, pathology, radiology, ultrasonography, and endoscopy
(bronchoscopy, rhinoscopy, gastrointestinal endoscopy, cystoscopy). The resident will actively
participate in the management of patients, including receiving, making diagnostic plans,
interpretation of diagnostic tests, decision making, conducting treatments, monitoring disease
progression, client communication, appropriate follow-up, and prompt professional
communications with referring veterinarians. Case management must be directly or indirectly
supervised and reviewed by the Program Supervisor and Supporting Diplomates.
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The resident is required to participate in all seminars, rounds, journal clubs, clinical courses,
research meetings, scientific conferences, and other organized activities.
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Teach final-year veterinary students on clinical rotations and instruct vet students in clinical skills
are also a part of the training program. Teaching skills will be developed through daily work in the
university teaching hospital.
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The resident is required to conduct a research project during their training period. The supervisor
provides mentoring for the resident to complete the clinical research project. Presentation of
scientific abstracts at international conferences is required (please refer to the AiCVIM resident

certification manual).
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The resident must submit one (1) publication relevant to the discipline of veterinary small animal
internal medicine with the candidate as first author. The publication must be written in English and
published in a refereed scientific, medical or veterinary medical journal. A refereed journal is one
that is governed by policies and procedures established and maintained by a standing editorial
board which requires critical review of all papers and approval by at least one recognized authority
on the subject. Book chapters or conference proceedings do not fit these criteria. Review articles
and reports of a single case are not acceptable. The publication must be in print, online, or
accepted for publication before the candidate will receive a diplomate certificate. The examination
may be taken, but the certification process is not complete until the publication requirement is
completed.
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Regular evaluation (every 3 months & annual) will be made for renewal based on satisfactory
completion of the previous periods.
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The internal medicine residency is focused on the successful completion of AiCVIM internal
medicine boards. Certification in Small Animal Internal Medicine requires meeting each of the
criteria listed in the AiCVIM resident certification manual.
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Note: For a person who has successfully completed a similarly strict residency program
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The registration for the AiCVIM residency training program begins in 2024. According to the AiCVIM
resident certification manual, all programs must receive approval before any resident starts the
training program. If a candidate begins a program before it is approved, the time spent will not
count towards fulfilling the requirements for credentialing.
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For a person who has successfully completed a similarly strict residency program and can provide

all the training case logs and publications, they can still apply to become a candidate for the AiCVIM
program. However, all registrations and requirements must be fulfilled according to the AiCVIM
resident certification manual (Effective February 2024). Therefore, this candidate will participate in
clinical service, research, and teaching activities as a clinical mentor for veterinary students and
junior residents. In other words, such candidate will complete the certification process through a
pathway that combines AiCVIM residency training with a clinical scholarship.
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Introduction to the Working Atmosphere and Manifesto of Our Clinical Team:
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Joining our Lab and clinical team signifies a commitment to efficient resource utilization, preserving
valuable information for future patients, and actively contributing to clinical and research endeavors in
our field to continuously explore the unknown. We aim to elevate medical standards through applied
clinical research, ensuring optimal medical care. Our ethos promotes positive thinking, respects diversity,
prioritizes ‘working smart’ over ‘working hard’, fostering innovation and mutual support. Communication
is honest and sincere, free from competition and insincere praise. We are dedicated to seeking win-win
solutions and collaborative strategies, recognizing the inherent strength in cooperation over competition.
Ultimately, we endeavor to fulfill our professional duties diligently while pursuing a harmonious balance
between work and life, aiming to benefit our beloved patients, all living beings, and our planet.

EMNEREZE2AREERNER - FERERRREAENNEEEN - HELHERAME THERERA - £H
FARRM REREIR - RACERABEKE  ERENRECIBHMNEERBMEERRE - RM—EE=EERT
ih - AT RENERE - HARAFLERE - ROUAFLEESERKED - RATAFLEREBYEENES - HiM
EEIEERE  BEZIUEME - F1E work hard R4l work smart - H {8z #F dreaming big M Bt G AB<FE S E ARIRK
FESEERE - AW EMBMAEFRNEEANBRES  RAARNEYHRE  AETAEENHE ; ROHEEBE -
FRNSPZEHEOHISDRERRNNE - HMAXESKSROEBERRAAZAKE  BARMREASFESRNNSEER
RERF ; BACERNERIFARMAENIS - BEENEED ZHLATAEMEEERHARY - TR NERMTECHNE
EER - MEMATEZBRIFAEENTE  EEH—EERMNRE BFIALEY - B EEEMALE -

By being trained and working with our team, we expect you to adhere to the 4P's:
IE IR IR S S UR 3 P B BB KR 4P:

Stay Professional

Stay Productive

Stay Positive

Stay Playful!

For consideration, please email your CV and associated documents to chunghuilin@ntu.edu.tw before
the deadline (April 30th, 2024).

Chung-Hui (Joan) Lin, bvMm, MVM, PhD, DAICVIM, FASE

Veterinary Hospital & Graduate Institute of Veterinary Clinical Sciences, National Taiwan University
Lab of Small Animal Respiratory and Cardiovascular Medicine, TACS-Alliance Research Center

E-mail address: chunghuilin@ntu.edu.tw, joan.chlin@gmail.com

Lab Website: https://sites.google.com/view/vet-resp/homepage
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